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	Job Title
	SENDCo

	Date
	January 2026

	Department
	Academic

	Reports to
	Assistant Head Inclusive Learning



	Purpose of the Role

	Ackworth School is very proud of its inclusive and holistic approach to education. There are 428 students on roll across the age range of 3-23. There are 115 students on the SEND register and 54 students with EHCPs. 

The SENDCo leads the strategic development of inclusive learning across Ackworth School, ensuring that pupils with special educational needs and disabilities (SEND) receive high-quality support that enables them to thrive academically, socially, and emotionally. The postholder ensures that SEND provision is coherent, compliant, and aligned with the school’s vision, values, and ethos.

Working closely with the Assistant Head (Inclusive Learning), the SENDCo oversees the effective operation of the SEND Faculty, ensuring that systems, policies, and practices drive improved outcomes for pupils. The role includes leadership of whole-school SEND strategy, coordination of provision, and collaboration with staff, families, and external agencies to secure excellent progress for all learners.

The role will line manage BRIDGE staff, the Learning Support Team, our Junior School SEND Lead and Dyslexia Tutor. 

	Departmental Information


	Autism Resource: Autism Resource is a distinct provision with its own timetable, resources and curriculum pathways, currently for students aged 11-23. There are 33 students in AR, all with an EHCP.
BRIDGE: A tailored pathway providing targeted support, transition and re‑engagement for learners needing additional structure or short‑term adaptation to access mainstream learning. There are 12 students in BRIDGE, all with an EHCP.
Learning Support: Whole‑school SEND support, adaptive teaching and targeted interventions enabling access to curriculum and assessment across phases. There are 115 students on the SEND register and 54 students with EHCPs across the age range of 3 – 23.
The SENDCo ensures coherence and high standards across these provisions, and line‑manages the BRIDGE and Learning Support teams.

	Main Areas of Responsibility

	Strategic Leadership
· Support the development and implementation of a whole school SEND strategy that improves pupil outcomes and strengthens inclusive practice.
· Ensure coherence across Autism Resource, Learning Support, and Coram House so that pupils experience consistent, high-quality support across the 2–23 school.
· Provide regular reports to the Assistant Head Inclusive Learning that clearly evidence the impact of SEND provision on progress, wellbeing, and whole-school improvement.
· Maintain up-to-date knowledge of national and local SEND developments to ensure policies remain compliant and drive continuous improvement.
· Support the development of an ambitious, inclusive curriculum that enables SEND pupils to make sustained and measurable progress.
Coordination and Management
· Oversee the transition of SEND pupils into the school to ensure they settle quickly and make strong early progress.
· Strengthen collaboration between SEND and pastoral teams to reduce barriers to learning and improve pupil wellbeing.
· Lead and manage the SEND team to build staff expertise, improve consistency of practice, and raise standards across the school.
· Use Autism Accreditation and AET frameworks to enhance provision and increase staff confidence in supporting autistic pupils.
· Support provision for LAC/PLAC pupils to ensure their academic, social, and emotional needs are met effectively.
· Work with Senior and Junior School SEND Lead Teachers to ensure consistent implementation of the SEND strategy across phases.
· Liaise with the Head of Coram House and Deputy Head Curriculum to ensure provision meets the needs of all pupils.
Student Progress and Achievement
· Monitor and evaluate the progress of SEND pupils to ensure timely interventions that accelerate progress and close attainment gaps.
· Work closely with the Director of Studies and Deputy Head Curriculum to ensure data is used to identify trends that inform targeted support and lead to measurable improvements in outcomes.
· Refine systems for identifying and assessing SEND to ensure early, accurate identification and effective support pathways.
· Lead provision for high-profile SEND pupils, including consultations and Annual Reviews, to secure appropriate support and successful outcomes.
· Deliver CPD/INSET that improves staff confidence and leads to more effective classroom practice for SEND pupils.
· Work with external agencies to secure specialist input that enhances pupil wellbeing and academic progress.
Parental and Community Engagement
· Build strong, positive relationships with parents and carers to improve engagement, strengthen trust, and support better outcomes for pupils.
· Work with the Head of SEND Admissions, Head of Careers and PALs to ensure vulnerable pupils receive tailored guidance at key transition points.
· Liaise with external agencies to secure additional support that improves attendance, engagement, and progress for SEND pupils.
· Oversee EHCP processes to ensure statutory compliance and that provision leads to demonstrable improvements in pupil outcomes.
General SEND Duties
Strategic Development
· Maintain a strategic overview of SEND provision to ensure high-quality, consistent practice that improves pupil progress and wellbeing.
· Contribute to whole-school self-evaluation by providing clear evidence of the effectiveness of SEND provision.
· Lead the creation, review, and deployment of SEND policies to ensure compliance and drive improved practice.
Operational Responsibilities
· Maintain an accurate SEND register and provision map to ensure interventions are targeted, monitored, and effective.
· Provide guidance to colleagues that results in improved classroom practice and better outcomes for SEND pupils.
· Advise on SEND budget use to maximise impact and ensure resources directly support pupil progress.
· Support intervention groups and evaluate their effectiveness to ensure they deliver measurable improvements.
· Ensure consistent application of SEND systems to improve efficiency, accountability, and pupil outcomes.
Support for Pupils
· Identify pupils’ SEND to ensure timely and appropriate support that improves learning and wellbeing.
· Secure relevant services to enhance provision and accelerate progress for pupils with complex needs.
· Lead EHCP reviews to ensure provision remains appropriate and continues to deliver positive outcomes.
· Support transitions to ensure pupils move smoothly between settings and maintain progress.

























	 Person Specification  

	  Qualifications

· Qualified teacher status with a degree qualification and NASENCo Qualification



	 Experience, Knowledge and Skills 


	ESSENTIAL
	

	 
· Ability to lead the development of relevant SEND and behaviour strategies within the School including leading CPD
 
· Has the ability and ideas to ensure that the school continues to build upon its reputation  

· Demonstrates outstanding leadership traits and is comfortable as a team player

· Knowledge of recent/current educational developments, initiatives and legislations and how they might impact upon the school

· Ability to utilise data effectively to monitor progress and evaluate performance

· Up to date knowledge of curriculum and assessment developments

· Has the knowledge, understanding and experience of additional support and outside agencies to assist in meeting pupils’ needs

· Ability to initiate and lead change and maximise human and other resources

· Has good organisation skills, the ability to delegate effectively and make sound judgements when working under pressure

· Knowledge and understanding of safeguarding issues

· Has high expectations and shows a passionate commitment to developing the best in young people, with a relentless focus upon ensuring outstanding attainment and outcomes

· Committed to on-going research into strategies that can be adapted for successful implementation at Ackworth School

· High level of communication skills both written and verbal and ability to address a range of audiences




Ackworth School is committed to safeguarding and promoting the welfare of children and young people. All staff and volunteers are therefore expected to behave in such a way that supports this commitment. All staff are required to understand and adhere to the Schools Health and Safety policies.
Job descriptions may be subject to review from time to time and can be altered or amended to meet the changing requirements of the School. They are not designed to limit the extent of the role but instead to outline the main tasks and responsibilities. 
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