
 

   

   

  

TEACHER OF ECONOMICS AND BUSINESS STUDIES – AUTUMN 2026 

 

To provide an exceptional, holistic and inclusive Quaker education, nurturing young 

people to flourish and therefore play their part in creating a better world. 

 

Ackworth School, a co-educational boarding and day school, was founded in 1779 by the 

Religious Society of Friends (Quakers). It maintains its ethos and traditions and is still 

governed by the Society. The school is academically non-selective and provides an 

excellent range of facilities and co-curricular opportunities, recently achieving fantastic 

feedback in the ISI inspection (January 2026). The Head is a member of both HMC and the 

Society of Heads. 

As a non-selective school, we offer a broad education that supports all abilities. Our small 

class sizes mean that our teachers can dedicate more time to deliver a rich curriculum, 

allowing all pupils to make progress. Our pupils are one of Ackworth's USP's. Visitors to the 

school never fail to acknowledge how amazing they are and how positive the encounter is. 

This is something that makes a career at Ackworth such a rewarding one. 

We are looking to appoint a part‑time (0.7) Teacher of Economics and Business Studies to 

join us from September 2026. This is an exciting opportunity for a skilled practitioner to teach 

Economics and Business Studies to KS4 and KS5, contributing to a dynamic curriculum and 

supporting pupils in developing independence, creativity and problem‑solving skills.  

The Economics and Business Studies Department consists of two members of staff and is 

part of a wider Humanities Faculty. Business Studies is taught at GCSE (OCR) and at KS5 is 

moving to BTEC Business Studies. Economics (Edexcel) is taught at A level. 

We are looking for someone who has a relevant degree and strong subject knowledge, 

and who demonstrates excellence in the classroom with a proven track record of 

achieving good results. The successful candidate will communicate effectively with pupils, 

parents and colleagues, and will be highly organised, self‑motivated and committed to 

meeting deadlines. They will be able to work well as part of a team, lead by example, and 

show empathy for the Quaker ethos of the school while always maintaining professionalism 

and confidentiality. Desirable experience includes involvement in extra‑curricular activities, 

an understanding of safeguarding within a school that includes boarding, and experience 

working in an inclusive educational environment.  

 

 



 

 

 

 

In return we offer:   

• a competitive salary (based on 34 teaching weeks)  

• generous fee remission of up to 50% for the children of our staff.   

• food and refreshments during the working day.   

• free on-site parking.   

• flexible pension and health benefits.  

• a supportive and friendly environment based on the Quaker ethos of the school.   

• a committed parent community which plays an active part in the school.   

• a beautiful working location in an ideal location within easy travelling distance of 

the main centres of Sheffield, Leeds, Doncaster and York.   
 

 

The working hours are 24.5 per week, Monday to Friday, term time only (34 weeks). The 

salary range is on our teachers’ pay scale.  

Please visit the school's website for a full job description.   

We will only accept applications that are submitted on an application form. We cannot 

accept CVs. Forms are downloadable from the school’s website.   

The closing date is Monday 11th May 2026 at 9.00 a.m.  

Interviews will be held w/c 18th May 2026  

For an informal and confidential discussion, please contact our HR department on 01977 

233600. We are happy to accommodate tours prior to the closing date.  

Applicants should read carefully the Recruitment, Selection and Disclosure Policy and our   

Recruitment Process. Our recruitment privacy notice is also available on our website within “Working 

for Us”.   

Ackworth School is committed to safeguarding and promoting the welfare of children and young 

people and expects all staff and volunteers to share this commitment. This post is exempt from the 

Rehabilitation of Offenders Act 1974 and all applicants will undergo child protection screening, 

including checks with past employers and an enhanced DBS and Barred list check with Disclosure and 

Barring Service. Applicants should also be in sympathy with the School’s Quaker ethos. 

  

  


